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Existing available protective measures as 'bo disability, 

&» Against Permanent and Total Disability t 

(1) In dividual fl s oun^cofflmercial Ordinary Life policy which may haw 
& disability feature contained for an extra premium* or a 
straight commercial disability policy, 

(2) National Service Life Insurance or U e S 0 Government Life Insur- 
enco which may have a disability feature added for an extra 
premium, 

(3) Federal Employees Condensation Act, 

(h) Civil Service Retirement Act, 

b 0 Each of the above measures or instruments is analysed herewith s 
(1) Individual's own commercial policies 

(a) A typical Ordinary Life policy with disability (and 
premium waiver) Inclusion is that of Guardian Life of 
Hew Yoric, N, I, 

:1° F ®L m snnual premium of $5,63 at age 35, Guardian 
will pay $10,00 per month per $1„000 of policy face- 
amount, 

A° ^elusions are solf^inOiofod injury^ military service 
tfim© 01 w&t and air night- except on ccroneTClaX 
scheduled air lings 0 

(b) A typical commercial straight disability policy is that 
written by Mutual Benefit Health and Accident Aaoociatlcn 
ox Qjiahsg Nebraska, 

b ® S£? benefit frora an accidents 

$100 S QQ per month for life 
(?i0 a 00 « « » partial disability for 3 mob 0 ) 

b ^ lQ benefit from sickness s 

$100,00 per month for life 
(50,00 « » " partial disability for 3 mos 0 ) 

J<i premiums s $50,*, X) per year to a preferred whit© 
collar rials. 
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Ihe above benefits 

can 

be purchased in multiples 


“* of $50©00 with proportionate difference in pre- 
miums* 

Ihe policy is issued annually so that the Company 
~ may refuse renewal if initial benefit-days 
provision is abused© 

6 a Until 6 months ago* air flight in non^sehs Ailed 
■"* service was excluded® Wow it is included for an 
additional annual premium of $3®00 per $100 ©00 
benefit© 

(2) National Service Life Insurance or U© S 0 Government Life 

Insurance 

(c) This legislation permits the World War II G»Io s on 

return to inactive duty, to purchase life insurance in 
one of seven different policies to which he may add 
disability coverage for an extra premium© Example* 

Tam life policy of $10,000 face-amount at age 35 
can add a disability feature paying benefit at $50®00 
per month for an annual additional premium of $lh®U0© 

(b) U* S» Government Life Insurance before World War II 
permitted a veteran to keep a policy containing dis® 
ability provisions and add more if he chose for 
additional premium® Such a policy is no longer 
available® 

(3) Federal Employees Compensation Act® 

(a) The Federal Employees Compensation Act provides compensa- 
tion for disability (and full medical care) resulting from 
injuries suffered in performance of duty or from diseases 
proxiraately caused by omplcySenl, for as long as the 

la This Act- is an exclusive remedy* but does not pre® 

** vent the beneficiary from electing to receive the 
benefits of the Civil Service Retirement Act if 
he so desires but he cannot receive such benefits 
concurrently with those under FE0A o 
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2 S All hazardous or seral-hasardous duty risks are 
“* covered.,, 

3„ Exclusions are disabilities resulting from will- 
“ ful misconduct, 3©3:f-inflicted action, or intoxica- 
tion* 

ht> The monthly schedule of benefits aret 

a c To individual with no dependents* 66-2/355 of 
~ salary** loss not to exceed $525 *0G monthly* 

Ibis maximum benefit of $525*00 provides a 
benefit of 66*2/3$ up to the maximum salary of 
0S-13, 58$ of maximum salary of GS»Xli and 53$ 
of maximum salary of GS«»l5n 

b« To individual with cne or more dependents* 

75$ of salary* loss on salary up to $50it.O 
annually} 66-2/3$ of salary* loss on salary 
above $50k0 o The total benefit not to exceed 
$525*00 per month (this maximum is an annual 
salary rate of $6300 - abort the middle of the 
GS-12 scale)* 

Co In either case above, plus varying specific 
number of weeks of compensation @ 66-2/3$ of 
the salary rate, for permanent anatomical 
losses* 

d 0 In either case above, plus $75*00 per month, 

~ if an attendant is required, plus #50*00 per 
month for rehabilitation training if needed* 

5o Clearly, this is excellent coverage in the performance 
'** of duty area* 

ih) Civil Service Retirement Act 

(a) The Civil Service Retirement Act provides disability benefits 
to employees of the U, S. Government with and without perfor- 
mance or line of duty qualification, provided the employee 
has acquired minimum eligibility of 5 years of civilian 


Salary rate includes amounts withheld for tax and retirement purposes 
pins value of subsistence quarters, etc* 


«3» 
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service* and Is totally disabled* 

lo Exclusions are injuries or disease due to vicious 
~ habits, willful misconduct or intemperance* 

2 0 The benefit is based on base salary and length of 
"" service* This latter factor, of course, automatically 
describes the nature of the plan and hence, for an 
agency made up so heavily of youth, w® find but small 
compensatory contributions This is illustrated as 
follows s 



Min* 

Min* 


GS -13 

GS «9 

Highest av 0 5 yr* salary 

8360*00 

^5060*00 

tt* ' 1 ' 

Civilian creditable service 

12 years 

> years 

Military service 

2 years 

3 years 


6360*00 

5060*00 


x 1 <$% 

x 1*555 





x l k 

x 8 


1755 06© annually 



1^6*30 monthly 

56960 


Gc Against Temporary Disability 

( 1 ) Federal anplpyees Compensation Act 

( 2 ) Public Law 110 

( 3 ) The group hospitalization and surgical plan administered under 
Government Employees Health Association** CIA), underwritten by 
Mutual Benefit Health and Accident Association of Omaha, Nebraska 
(hereinafter obsignated OMAHA)* 

(U) The group hospitalization and surgical plan administered under 
Government Employees Health Association** (CIA), underwritten 
by Group Hospitalisation Inc*, (hereinafter designated GHI)« 


25X1 C4b 


«• Under 5 years of civilian service or more than 5 years with no widsw 
or dependent children, the Act provides for a lump sum of the amount 
paid in, plus interest* 

Government Employees Health Association* Ibis is an incorporated associa= 
ticn within CIA, with officers elected annually by its Board of Directors, 
organized in August 19 i$ for tee uurpose of administering a hospitalization 
and surgical benefit plan underwritten by Mutual Benefit Health and Accident 
Association of Omaha, Nebraska * The Association now embraces GHI also, 
offered to employees in March, 1953 * This Association is entirely separate 



“U® 


TAB D 


Approved For Release 2001/08/07 : CIA-RDP78-04718A001 0001 0001 0-0 


d 0 Each of the above measures is analysed herewith: 

(1) Federal Employees Compensation Act (see bo (3) above) 

(2) Public Law 110 

(a) This Act provides substantial disability benefits to 
employees of the Agency assigned to permanent duty 
stations outside the Continental U o S^ 'lXs territories, 
snH possessions j for injuries or illness requiring 
hospitalization and which occur in line of duty ,, 

Xo Exclusions are injuries or illness resulting from 
”* vicious habits, misconduct, or intemperance,, 

a,, Also, as shown above, TUT (refer to recommendations 
“* of the Legislative Task Force) * 

£ 0 The benefits are: 

a e Payment of travel expenses to and from an appro®. 

~ priato hospital or clinic (including an attendant, 
if necessary)* 

b<> Payment of the cost of treatment,, 

(3) and (U) CMAHA and GHI hospitalization and surgical plans 

(a) There are two hospitalization and surgical plans available 
to Staff Employees and Staff Agents (only) under procedures 
which are designed to protect security. Both plans pay sub* 
stantial benefits to help meet hospital and surgical expenses 
arising out Of injuries and illness,, 

(b) The first plan mads available to employees ( in August 1?U8) 
is OMAHA* It presents a straight indemnification arrange- 
ment, i 0 e», explicit cash reimbursements 

(c) The 2nd plan, mad® available in March 1953> is CKT® This 
plan is on© of 80 Blue Cross plans in the Uo S 0 and Canada, 
which hnve Inter-Plan service (reciprocal) Benefit Agree- 
ments with U5C0 participating hospitals. If the actaitting 
hospital is accredited but not participating In the Inter- 
Plan Agreement, cash allowances are provided* GHI is 
partially a benefit and partially an indemnification 
arrangement* 

(d) Gtnaha combines in one contract specific surgical benefits 
within the Hospital Service Plan* GHI separates the 


“£°» 
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Hospital Service Plan from the Surgical Service Plasty 
and for separate fees the individual buys on© or both*, 

Both OMAHA and ®X provide coverage for the family for 
differing fees 0 The same benefits are extended to the 
family as to the individual contracting <*» if so cca=. 
tract® d<, 

Both OMAHA and GHX exclude coverage for injuries or 
illness arising out, of or in. the course of employments 
i P o Q# whor© FEGA coverage obtains c 

(®) Each plan is analysed and compared herewith, separately 
as to overseas and domestic situation,, 


TAB D 
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(f) Summary comparison of these two plans s 

1° general hospitalisation 

~ MKIIaTs rar^iupeiTor <, 

2k> Overseas maternity hospitalization 

&WitlA is suVatan^ially auperior to* GHI in normal preg= 
nancy 0 In the oases involving Caesarean, termination 
of ectopic pregnancy and miscarriage (av 6 10$, per 
Dr Hetjera), (HE is substantially superior* 

3o Overseas surgic al© 

** ' is "'only 65^ as good as (HI*** 

ho Domestic general hospital isation 

“ EmaM is substantially iNTSSSSSTto (HI in either a normal 
or abnormal case* 

So Somes tie maternity hospitalize tlan 

~ CMAHA is sub s“ian tfaHy superior to (HI in normal preg« 
nancy© In 10$ of the cases involving Caesarean, teimina- 
tion of ectopic pregnancy and miscarriage, GHI is 
substantially superior© 

6® Domestic surgical 

“ ®Alk ' is only 60% as good as GHI©** 

7<> Fees are the same in each plan as between overseas and 

” domestic© However, OMAHA ®s fees are all lower than GHI 0 
For individual contract OMAHA charges 60$ of GHIj for 
individual and spouse OMAHA charges 10% of GHI; for 
individual, spouse and children OMAHA charges 88$ of (HI, 
tut (HI doesn't offer just an individual and spouse con- 
tract at a lower rate than one inclusive of children© 

8 e Net on the above ® if CMAHA^s surgical could meet (HE, 
it is better than (HE for overseas if the dependents 
are with the employe©* Evan if OMAHA 6 s surgical meets 
GHI, it is not as good a buy for domestic assignment,. 


OMAHA has offered to match GHI surgical benefits with small increase 
in premium as follows* single contract, plus $©16 j individual and 
spouse, plus $©8?j family, plus $ o 80© See Appendix XI© 


olQo 
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As to hospitalization, the two plans are strictly comparable 
“ in respect to an ovsrseas location of the individual with 
family, but impossible of comparison in the domestic 
situation© This is because the OHX hospitalization bene- 
fit is buried under the completely untranslatable tt full 
service benefits” with participating hospitals <> 

While the non-complicated case call for a minimal few 
hospital extras, the complicated case under GHX gets 
16 of them free and as many times as necessary,, These 
variables cannot be assessed dollar~wise for purpose of 
comparison with OMAHA© 

E vm though it is true that the seriously complicated 
case is statistically in the low frequency category, the 
great dollar benefits under GHX are nevertheless there 
for the individual who wants to insure against precisely 
such a risk© 

It may be held that benefits in a serious case ride on 
the backs of the non«eomplicated majority in respect to 
fees, and also that throwing in "the works" for every 
member is misleading persuasion © However, the minority 
who do get caught in heavy extras can't pay with 
statistics,, 

The simplest and blandest appendectomy calls for about 
$5<) a 00 in hospitalization extras c From there it could 
go anywhere in cost while the patient still lives o 

a o Pregnancy hospitalization contains the same problem 
” but not as seriously so© In 90$ of pregnancy cases «■ 
the normal ones » OMAHA is a better buy, but not so 
if one wishes to insure against costs arising out of 
the minority of cases (i©® 0 Caesarean section, ter- 
mination of ectopic pregnancy or miscarriage ) 0 Here 
GHX is superior,, 

b 0 Again in the domestic hospitalization field GHX 
~ add® a fillip for the unusual case and offers $5o00 
per day for 180 days on top of the 21 full service 
benefit days. Strictly from the point of view of 
frequency statistics, this might b® labeled a 
"coma^on"© 

Co Also, in the GHI brochure is seen the same hand as 
~ immediately above, i 0 e«, the illustrated cases are not 
the usual ones© They are in the relatively infrequent 
category, but because there are bulTtsiHse^ef t hem, the 
coloration seems to be present,, These cases are cancer 
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(3I4:9®10 benefits), fractured vertebras (337*00 
benefits) and gall s tones (018*90 benefits)* 

do Oil requires a 90 day interval between discharge ' 

“ and re-entry to a hospital 0 OMAHA requires one day* 
Hera GHI is inconsistent with the preceding tactics 
as to minority occurrences e 

©o OMAHA*© fee schedule is superior both in form and 
in dollars® 

fo GHX a being so firmly enmeshed in legislation and so 
integrated with the large and necessarily unwieldy 
Blue Cross presents practically no possibility of 
modification In plan to suit us, whereas OMAHA is 
completely flexible • even to a tailored plan*, 

ga OMAH A* s service to us in the settlement of claims 

is "vastly better* 1 than GHI® 
HlHBBcharacterizea GHI as a “bickering, 
negTOSamng outfit,," 

10 o “Fin® Print" 

Compariacn of these two plans is Important also because 
of the effect of small items in irritation and dollars 0 

a,. Ambulance 

GHI wen* t pay to and from a hospital! Gnaha will 0 
b„ X-Rays 

GSEE won't pay unless the X-Ray is in connection with 
surgery performed within three days 8 time* Gnaha will 
pay with no surgery nor time restriction® 

Co Hospital Extras 

GHI will pay on certain specific hospital extras 
without limit® Gnaha pays on all extras up to their 
established maximum of §130 o 0Q 

d® Type of Hospital 

G5H°8 reimbursement is dspendent upon type of 
hospital, as follows: 


- 12 - 
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Participating hospital - full benefit} raerriber 
hospital of another hospital service plan gets the 
prevailing service of that plan} non=partieipating 
hospital gets only up to $10 o 00 per day for 21 days,, 
plus $61i„00 for hospital extras (the same as the GHZ 
overseas rate), Omaha on the other hand reimburses 
the same all over the world in any hospital of the 
individual ‘s own choice 0 

e 0 Roam, and Board 

The "full service benefit days'* under GHZ pertains 
to a semi^private room, but if the individual chooses 
or really needs a private rocs, GHZ allocates only 
$10,00 per day, Omaha on the other hand pays the 
contract guarantee for any accommodation*, 

f, Dependent Children 

Under GHZ* they are added when 90 days old, and carried 
to the 18th birthday. Under Omaha, they are added 
when 1U days old and carried to the 19th birthday. 

This may well be important in connection with con- 
genital anomalies o 

go Tuberculosis and Mental or Nervous Disorders 

Under GHZ, "these are covered for only 10 days during 
any 12-month period. Under Qnaha, they are covered 
for the sac® number of days and same frequency (one 
day break only) as all other accidents or illnesses , 

h 0 Congenital Anomalies, 

Under GHZ, not covered at all. Under Omaha, full 
coverage at any age after 1U days from birth, 

I, Outpatient Emergency First Aid 

GHZ requires reporting within two hours of accident, 
else they won't pay, Omaha allows 2 h hours. 
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